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V.: Nominal value added of firm-size group s.

: Total hours worked in firm-size group s.

q.: Labor quality of firm-size group s.

V.: Income share of capital in firm-size group s.

K: Capital service input of firm-size group s.

RTFP, .. Relative TFP level of firm-size group s compared to that of firm-size group s’.

WEE D, MR, IER TR TR & B SRR
ARk | e e fgf% hpfli B i e
2014 8}%77—\ pp.14-29, 2014

714727 AR Q 0l
A
N

ofziet Z0| 23l (Fukao et al.




A=s0t 489 7|B 27t AR}
- UFEO| 2t AXt= 0|7 ECF Y20 FEHA™ O Z =L} (0iand Idson 1999)
e LHUMMEO ARIMAXE 7= XL Q2 AHEFH|Z0|1, ZA A2
ULE AKX TFP7| 0= 210, =L S0 QALY
o AHEE F9 HO| X}0|= AKX0|| A S22 O|X|X| &=L},
.« QIZHE26ppo| 1/32 T4 10091 O|2t2] 7| 0], 2/32 T Y& == 10009
Oj2ke| 7| ol B

Wage and Productivity Differences (Log):
1000+/<100, Total Market Economy
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Wage and Productivity Differences (Log):

100-999/<100, Total Market Economy
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Contribution of labor quality gap to wage gap: total market sector, firms
with 1000+ workers/firms with <100 workers
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Decomposition of Labor Quality Gap: Total Market Sector, 1000+/<100
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Decomposition of TFP Growth in the Manufacturing Sector
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Average TFP level of suppliers, which do not directly supply to automobile assembly
customers, in 1994 is normalized to be zero. 10
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Source: OECD, Research and Development Statistics Database, wwuw.ocecd.org/sti/rds, June 2015, See chapter notes,
StatLink wygew http://dx.doi.org/10.1787/888933274115
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Number of employees ICT input / VA (%)

Group : ,
Median Median
Group_EMP1 (largest) 1,783 3.8
Group_EMP?2 472 2.8
Group EMP3 201 2.2
Group_EMP4 89 1.9
Total 307 2.6

Source: Fukao, lkeuchi, Kim, and Kwon (2015).

The underdevelopment of the BPO market in Japan is closely related with the rigidity of the labor market.
Since it is difficult for Japanese firms to lay off workers, Japanese firms hesitate to restructure costly internal
business process divisions. Moreover, even when they restructure such divisions, they often relocate
workers in such divisions to affiliates or firms in the same business group and procure business process
services from the firms to which they transferred former employees. Because of these constraints, Japanese
firms cannot procure business services from the most productive vendors, reducing the benefit of BPO and
keeping the BPO market underdeveloped (Fukao, Ikeuchi, Kim, and Kwon 2015). 17
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Labor Force Paticipation Rate by Age and Status in Employment: Male
(%, 2013)
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Labor Force Paticipation Rate by Age and Status in Employment: Female
(%, 2013)
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